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Attendance

> Academy overall 

attendance 95.4% 
> Attendance by Year group –

• Year 7 – 97.4%

• Year 8- 95.9%

• Year 9 – 95.1%

• Year 10 – 95.5%

• Year 11 – 93.1%

• Year 12 – 98.6%

• Year 13 – 92.8%

Academy 

Attendance 

Expectation 

= 96%



> https://www.youtube.com/watch?v=Qb_O7XY

oTs8

https://www.youtube.com/watch?v=Qb_O7XYoTs8


We are Attendance 

Mrs Cruickshank 

Assistant Vice 

Principal -

Behaviour and 

Attitudes
• Rewards

• Attendance

• Behaviour

• Standards

• Pastoral Curriculum

• SLT Link Year 8 (Triumph 

– Blue tie) 



Attendance Matters

> Regular school attendance is an important part of giving 
you the best possible start in life. Students who miss school 
frequently can fall behind with their work and do less well in 
exams. Good attendance shows potential employers that 
you are reliable. Research suggests that students who 
attend school regularly could also be at less risk of getting 
involved in antisocial behaviour or crime. Below is a table 
showing how your percentage attendance equates to the 
amount of school time missed.



Attendance Matters



Attendance 

Diamond 



Unauthorised Absences



Timings of the day and sanctions 

> 8:30am on site

> In tutor time by 8:40am

> Leave the academy 3:00pm 

> If you are absent a parent or carer must 

phone the attendance telephone line each 

day of absence to report it. 



Feeling unwell during the academy day

> Report it to your teacher. If it is urgent BFL will 
remove you from the lesson

> Report it to your Pastoral Managers (before 
school, at break, at lunch or even at 3pm)

> DO NOT phone home and ask someone to 
come and collect you. We will do that for you 

> We will ask you to get fresh air, sit near a 
window, have a drink of water or in some cases 
have something to eat. 

> We will try and keep you at school so you are 
learning and so you can be awarded your 
attendance mark for the afternoon. 



Always make school a priority

• Never make doctor, dentist or optician appointments during the school 

day, unless it is absolutely necessary. If you need to make an 

appointment in school time try to ensure that your child misses as little of 

school as possible. 

• We know companies don’t make it easy for families, but never book a 

holiday during term time (it won’t be authorised unless there are 

exceptional circumstances). 

• Don’t stay off because a sibling or friend is going to be absent

• Don’t take a Friday or Monday off if you are going away for the weekend 

e.g. Football tournaments – Go after school on Friday and arrive back at 

school on Monday morning. 

• Prepared for all weather conditions and do not take days off because it is 

raining 

• Having the day off school, because it is your birthday is also not 

authorised 



Excellent Attendance is your key to success



Rewards

> At Nunthorpe Academy we like to celebrate excellent 

attendance. We believe that students should be rewarded for 

improving their attendance and also for achieving good to 

excellent attendance on a regular basis.

> Achievement Points will be awarded using the behaviour 

policy and for the following criteria:





Those students moving up into a new 

colour band on the attendance diamond 

will receive a ‘Boost’ chocolate bar from 

next half term.

Well Done 



Every minute counts

>If you arrive late to school every 

day, your learning begins to suffer. 

The next slide shows a graph 

showing how being late to school 

every day over a school year adds 

up to lost learning time.



Over one academic year



Punctuality 

> Lateness to the academy 

> (not in tutor rooms by 8:40am) will result in 

1BP and a Lateness detention (1hour WAD)

> Get yourself places on time be READY



Attendance
> Everyone stand up please

> Sit down if your attendance is not at 100%

> You have had 10 days at school

> You have 30 weeks left – 150days 



Attendance
> Congratulations!! 

> You are all currently above the academy 

minimum expectation for attendance.

> You are giving yourselves the best chance to get 

the best results you can get and open up the 

widest variety of opportunities for the future. 



Attendance Matters

WHY – does it matter to an employer?

Quote from a Sole Trader (owner/manager of own 
business):

“ Being a sole trader has many positive points, however the 
main negative is not having the luxury of sick days.  

Each day off I take will cost me on average £180.  I would 
have to cancel a full day of bookings meaning letting down 
18 clients.  

Doing this puts doubt in the minds of my clients and 
damages the ‘reliable and trustworthy’ brand I have spent 
many years building up.  

I depend on word of mouth and recommendations which I 
won’t get if people don’t trust my service to be reliable.”



Attendance
Quote from a manager of a business:

“It’s a pain in the neck.

It means I have to get other members of staff in on 
their precious days off to cover or we have to work 
with a person down.

This results in a stretched service, customers not 
receiving the service that day or low staff morale 
which could result in a poorer customer service.

It could turn customers off meaning less money 
coming in to the business which could mean staff 
losing their jobs.”



Attendance
Quote from a Human Resources/Payroll Manager:

“If it as a regular thing we would:

a) Send a letter of concern about their sickness 

b) Issue a formal warning

c) Issue a written warning

d) Issue a final warning

e) Dismissal or if they were on probation we would 

either extend the probation or dismiss them.

We look at trigger points and trends, once a person 

hits those then we start proceedings.”



Attendance Matters

What will we as an academy do for those not 

attending to the minimum expected level?

- We will offer help if it is needed – we look at 

trends to see if we can spot an issue too.

- We will undertake mentoring 

- We will follow up with home visits, parental 

meetings and where this doesn’t work we will take 

legal actions.

- We can place students Pastoral Support Program



>So as you can 

see…. Attendance 

does matter!



Have a great day and see 

you tomorrow!



REFLECTION SECTION 

Yom Kippur

Yom Kippur is a day in the Jewish calendar to reflect on the past year and ask for God's 
forgiveness for anything a person might have done wrong. This is because in the Jewish 
faith, on Yom Kippur, God decides what the next 12 months will be like for everyone. God 
records his judgement of what's in store for people over the next year in the Book of Life.

The Book of Life is then closed and sealed up on Yom Kippur, and people believe that 
those who have properly said sorry for things they have done wrong over the last year 
will have a good new year ahead. Yom Kippur is called the Day of Atonement 
because atonement is when you try to put right something that you might have done 
wrong. People will commit to not doing those things again over the coming year.

During the 10 days of the Days of Awe - which are also called The Days of Repentance - it 
is also a chance to put things right with anyone, if needed. For example, making up if you 
have had an argument with someone.



REFLECTION SECTION

Yom Kippur

Reflective questions to consider may be:

 What are my three most significant achievements in the past year?

 What are my biggest mistakes in the past year?

 What project or goal, if left undone, will I most regret a year from now?

 What are my three major goals in life? What practical steps can I take in the 
next two months toward these goals?

 What kind of person do I want to be one year from now?


